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Purpose:  
To provide a healthy environment for all individuals who present on the campus as well as abide by and enhance the rules and regulations of the State of Florida Clean Indoor Air Act (FS386.201).

Policy:
The Facility is committed to providing an environment that is healthy and therefore, free from tobacco for all persons on the health center’s premises.  Therefore, no use of tobacco products is permissible, by anyone including, but not limited to staff, physicians, patients, visitors, vendors, contractors, students, and volunteers.  The Premises of The Facility extends to all buildings (Main Hospital, Riverside, Wellness Center, Harborside Surgery Center, and the Medical Office Building), parking lots, hospital-owned vehicles, personal vehicles on hospital grounds, and all properties under a lease agreement with the Facility.

Procedure:

1. Signs will be posted at each facility’s entrances and other prominent, visible areas, reminding individuals that the premise is tobacco-free in accordance with this policy.

2. All employee candidates will be educated of the tobacco-free policy during the employment process and in new staff general orientation.

3. All staff members will be responsible for the observation and enforcement of this policy among their fellow staff members as well as all visitors.

a. Staff members are encouraged to inform any director, manager, or supervisor when they witness violations of this policy. 

b. Violation of this policy by staff members will be subject to corrective action up to and including termination.

First Violation – Verbal Warning

Second Violation – Written Warning

Third Violation – Suspension

Fourth Violation – Termination 

c. Adherence to this policy will also be monitored during hazard surveillance rounds as well as during daily observation.  Adherence is the responsibility of all staff members.

d. In the event that a smoking violation involves a potential threat to health or safety (smoking where combustible supplies, flammable liquids, gases or oxygen are used or stored, or inappropriate behavior in response to enforcement), Security staff may be called for additional support.

e. The use of tobacco products will not be allowed on any of the premises, outlined earlier in the policy, or in view of clients, patients or visitors, nor by any employees during work time.  Any staff member who leaves The Facility premises, especially for the purpose of using tobacco, will be required to clock-out prior to leaving the premises and clock-in upon returning to work.  The only exception to this practice would be for hospital-related business approved by the staff member’s immediate manager/director.

f. Staff members will be provided with cessation assistance, should they choose to quit smoking.  A toll-free quit line sponsored by the Florida Department of Health, “Quit-For-Life”

(http://www.doh.state.fl.us/Tobacco/quitline.html or 1-877-822-6669) is available 24/7 to answer questions, provide guidance, or utilize as a resource.

4. Patients will be given information on admission, if not before, about the tobacco-free environment on Charlotte Regional Medical Center’s premises. 

a. Riverside Behavioral Center inpatients will be the only possible exception to this policy, where a 30-day tobacco free trial will take place.  Upon the completion of day 30, the policy will be revised to determine RBC’s position in regards to patient adherence.

b. Patients or visitors who continue to use tobacco products on campus will be reminded verbally and through written material.  If the patient continues, this will be documented in their medical record and communicated to the admitting physician.

5. Any visitors to the facility will be informed of the policy through prominent signage and expected to refrain from tobacco use.

a. Visitors include friends and family of patients, vendors, contractors, and all others on the premises.

b. Visitors who are witnessed using tobacco products will be informed of the policy verbally and may also be informed through written material.  Any visitor that chooses to continue to use tobacco products and ignore requests to stop will be subject to removal from the premises.
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