FHA Supports Tobacco-Free Hospital Campuses

And Strongly Encourages all Hospitals in Florida to Adopt Policies

Implementing this Important Health Initiative

Position:
The Florida Hospital Association (FHA) is offering support to its member hospitals and health systems to establish tobacco-free environment policies.  The FHA strongly encourages all Florida hospitals to work toward tobacco-free campuses.

Background:
In the United States, tobacco use is responsible for nearly 1 in 5 deaths or an estimated 440,000 deaths per year, 1,200 people each day.  This is more than alcohol, cocaine, crack, heroin, homicide, suicide, car crashes, fires and AIDS combined.  

Tobacco use is the number one cause of all cancers and emphysema, and is a leading preventable cause of heart disease and stroke.  Among pregnant women, tobacco use is a major contributor to low birth weight and premature delivery.  Smoking negatively affects bone and wound healing.  Patients who smoke have twice the risk of postoperative infection.  Besides lung cancer, tobacco use also causes increased risk for cancer of the mouth, nasal cavities, larynx, pharynx, esophagus, stomach, liver, pancreas, kidney, bladder, uterine cervix, and myeloid leukemia.

Smoking caused more than $167 billion in annual health-related economic costs, including adult mortality-related productivity costs, adult medical expenditures, and medical expenditures for newborns.

Rationale:
Hospitals play a myriad of roles in the lives of the people they touch.  A smoke-free policy has different goals for each of these various roles:

As an employer, a hospital’s goal is to provide the safest, healthiest, most cost-effective working environment possible for employees.

As a health care provider, a hospital’s goal is to provide the most comprehensive, cost-effective quality health care possible.

As a community member, a hospital provides leadership in increasing the health and well-being of the community.

Tobacco use in and around hospitals poses health and safety risks for patients, employees, and visitors, and results in a weaker workforce and lost productivity.  

Fortunately, tobacco-free facilities are becoming the norm.  Hospitals across the country are establishing tobacco-free campuses to save lives and money and to create healthier worksites, communities and states.  Tobacco-free campuses protect and promote the health of staff, inpatients and outpatients, decrease smoking-related employee costs, strengthen the image of hospitals as healthcare leaders, and supports other tobacco-free initiatives within the community.  Smoking cessation is one of the best strategies available for improving health.

APPENDIX A

Tobacco-Free Hospitals Sample Policies

Examples:

Americans for Nonsmokers’ Rights

http://www.no-smoke.org/pdf/smokefreehealthcare.pdf
Colorado Health Online

www.cbghealth.org/tobacco/03MODEL.pdf
Illinois Hospital Association

www.ihatoday.org/membership/smallrural/smokefree.pdf
Kansas Hospital Association

Model Policy

www.kha-net.org/CriticalIssues/TobaccoFree/default.aspx
Maryland Hospital Association

Smoke-Free Hospital Campus Toolkit

www.mdhospitals.org/mha/CommunityHealthResources/SmokeFreeHospitalCampuses.shtml
Metropolitan Chicago Healthcare Council

www.mchc.org/public/smokefree/samp_policy.asp
Mission Health and Hospitals

www.missionhospitals.org/pdfs/smoke-free.pdf
North Carolina Prevention Partners

http://www.ncpreventionpartners.org/index.html?article=2547
Ohio Hospital Association

http://www.ohanet.org/advocacy/tobacco/tobacco_free_hospitals.htm
Smoke-Free Workplace Policies:  Their Role in Reducing Harm Caused by Tobacco Use

Power Point Presentation

Chronic Disease Conference

www.aptna.org/SmokeFree%20Workplace%20Policies.ppt
University of Arkansas for Medical Sciences Establishing a Policy

www.uams.edu/coph/reports/SmokeFreeToolkit/downloadpage.asp#LinkTargetpolicy
Information provided comes from various organizations including:

Americans for Nonsmoker’s Rights:  http://www.no-smoke.org/
US Centers for Disease Control and Prevention:  http://www.cdc.gov/
Arkansas Department of Health:  http://www.healthyarkansas.com/
University of California School of Medicine:  http://medschool.ucsf.edu/
American Cancer Society:  http://www.cancer.org/docroot/home/index.asp
American Heart Association:  http://www.americanheart.org/presenter.jhtml?identifier=1200000
American Lung Association:  http://www.lungusa.org/site/pp.asp?c=dvLUK9O0E&b=22542
American Public Health Association:  http://www.apha.org/
Tobacco Technical Assistance Consortium: http://www.ttac.org
APPENDIX B

Sample HR Policy

Tobacco-Free Campus Initiative

Sample Human Resources Policy

Subject:  Tobacco-Free Campus

From:  Human Resources

Distribution:  All Departments and Medical Staff

What does campus-wide tobacco free mean?

That means that there will be no tobacco on any property owned by _______________.  That will include all off-site properties that we own or operate including clinics and _________________.  The new policy will include employees, physicians, contractors, visitors and patients.

Purpose:

Tobacco use is the chief, single, avoidable cause of death in our society and one of the most important public health issue of our time.  As a health care organization committed to the health and safety of its employees, patients and visitors, it is [enter hospital name] responsibility to take a leader ship role on the major public health issue of tobacco usage.  This policy demonstrates our commitment to the health and safety of our employees, patients, visitors, and the community.

[Enter hospital name] is committed to the promotion of quality health care, which includes the prevention of disease.  With this commitment comes the responsibility of providing a safe and healthy environment.  To establish and maintain the safest possible environment in which to deliver such care, [enter hospital name] campus buildings, property, parking lots and operated vehicles are tobacco-free.  This policy is established to minimize adverse health effects to patients, visitors, physicians, volunteers and employees; to reduce risk of fire for all of the above; to promote health and serve as a community role model; and to enhance employee productivity and reduce healthcare costs.

Policy:

Effective ______, [enter hospital name] will be a Tobacco-Free campus.  This policy applies to all tobacco products including cigarettes, cigars, pipes, herbal tobacco products and chewing tobacco, none of which will be sold on campus or at any facility owned, leased or operated by the [enter hospital name].

Tobacco is prohibited in all facilities owned and/or operated by the hospital:  the physical campus; parking facilities; and adjacent offices, including administrative and physician offices and offices affiliated with the hospital or system but not physically adjacent to the hospital.  There are no designated smoking areas on the campus.

This policy applies to all colleagues, patients, medical staff, students, contracted personnel, auxillans, volunteers, visitors, vendors, and tenants of [enter hospital name].

Guidelines

Employees/Volunteers/Students:

1. Employees, volunteers and students will be educated on the Tobacco-Free policy and Recruitment/Volunteer Services/Training will inform employment candidates/potential volunteers/students of the policy during interviews.

2. The hospital will offer assistance with smoking cessation resources for individuals that wish to stop smoking.

3. Employees who fail to comply with this policy will be subject to corrective action.  Verbal counseling, initial written warning, final written warning, and termination are progressive correction actions that will be followed if violations continue.

4. It is the responsibility of all employees to uphold the tobacco-free policy.  Compliance should be encouraged by courteously reminding other employees, patients, physicians, visitors, students, vendors, contractors, and volunteers of the policy and suggesting that the tobacco should not be used while on hospital property.  In the event that tobacco use continues, Security should be notified, if available.  Off-site locations should notify the department manager.

Patients:

1. Physicians should notify patients prior to their appointments or admission that the hospital has a tobacco-free policy.

2. For tobacco users admitted for an inpatient stay, there will be standing orders for nicotine replacement therapy available when staff assesses that a patient uses tobacco.

3. Patients will be reminded upon admission of the tobacco-free policy.

4. Patients will be advised that leaving the nursing unit and campus to use tobacco products is against policy.  Those who insist on doing so will be managed and documented according to the AMA policy and form including “discharge” and requiring re-admission to the facility.

Medical and Dental Staff:

1. Medical and Dental staff should notify patients prior to their appointments or admission that the hospital has a tobacco-free policy.

2. Medical and Dental staff should utilize the nicotine replacement therapy standing orders for tobacco users.

3. Medical and Dental staff in violation of this policy should be reported to Medical Staff Services to/for their Chief of service.

Visitors/Vendors/Contractors:

1. Visitor, vendors or contractors violating the policy should be courteously reminded to remain tobacco free while on hospital premises.  In the event that tobacco use continues, Security should be notified.

