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REFERENCES:  American Heart Association, American Lung Association, American Cancer Society
POLICY:
It is the policy of the Lake Wales Medical Center to provide a healthy and smoke-free environment for all whom enter the facility. Therefore, smoking is not permitted in any hospital structure: patient rooms, offices, cafeterias, trailers, clinics, lounges, laboratories, etc. This restriction also extends to all private offices owned, leased and / or operated by Lake Wales Medical Center.

PROCEDURE:

A. “NO SMOKING” signs shall be posted on all building and public areas controlled by Lake Wales Medical Center.  No smoking will be permitted in or on any Lake Wales Medical Facilities.

B. Upon admission, patients are informed of the smoking policy and will be offered information on how to quit smoking. 

C. All new employees, contract and construction workers will be instructed of this policy at new employee orientation, and reinforced at the departmental level.

D. Personnel and medical staff who are non-compliant are subject to disciplinary action.

E. Patients who are non compliant must be warned and their smoking materials removed until time of discharge.

F. Visitors who are non-compliant may be asked to leave the building.

G. If any difficulty is encountered with non-compliant person(s), notify your immediate supervisor or call security for assistance.

H. It is the responsibility of ALL personnel to enforce the smoking policy.

I. Incidents of smoking (including evidence of smoking) are under constant surveillance at this facility. When identified, incidents are documented and evaluated for trends and patterns.

J. Where patterns are identified, a performance improvement team will be assigned to identify and implement corrective activity.

K. All employees share in the responsibility for adhering to and enforcing this policy.  Enforcement of the policy will depend on the thoughtfulness, consideration and cooperation of all staff.  Compliance is expected and will be enforced with compassion and by tact, diplomacy and the exercise of appropriate judgment. Conflicts should be brought to the attention of the Department Director/Supervisor. The Safety/Security department should be contacted for additional assistance if necessary and shall be responsible for monitoring areas where continuous violations are founded. *The hospital reserves the right to remove and prohibit possession / delivery of smoking materials from those individuals found in violation to this policy. Additional measures may be taken by Human Resources and/or hospital administration for those determined ‘repeat offenders’.
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