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POLICY SUMMARY:


Tobacco-Free Campus
PURPOSE:


As a health care provider and as an employer, Homestead Hospital is committed to providing our 
patients, visitors and staff with an environment that is as hazard free as possible.  The use of 
tobacco products and the effects of second-hand smoke are known to cause serious health 
conditions.  For that reason, Homestead Hospital campus will be tobacco-free.  Smoking and the 
use of all tobacco products is not allowed in any facility or on any property of Homestead 
Hospital.  This policy applies to employees, volunteers, patients, physicians and visitors.

POLICY:

Scope of Policy:
1) As of the first day of occupancy, all owned, leased or managed Homestead Hospital buildings, grounds and parking lots will be tobacco free.  All persons are prohibited from using tobacco products while on any Homestead Hospital property.  This includes vehicles parked in a parking lot on Homestead Hospital property.
2) This policy prohibits the use of all forms of tobacco including cigarettes, cigars, pipes, smokeless tobacco, chew, snuff and dip.

3) Tobacco products are not to be used at any hospital sponsored events that are held on Homestead Hospital property.

4) Tobacco products may not be used in any Homestead Hospital owned vehicle.
5) Nicotine replacement therapy products (lozenges) will be made available through the gift shop.

Clinical and Registration Staff Responsibilities/Inpatient Smokers:
1) Physicians:

A.  The attending physician is responsible for assessing patients and discussing with them 
  

available pharmacotherapy for smoking cessation.

B.  The physician will complete the Nicotine Replacement Standing Orders form and will order a 


consult 
with a case manager and/or smoking cessation facilitator.

C.  When a patient is admitted for elective surgery/procedure or direct admitted, the attending 


physician will discuss the tobacco-free policy before hospitalization.  A physician's order 


to allow
a patient to smoke will not be honored.

2) Nursing:


A.  Upon admission the accepting nurse will ask each patient if he or she currently uses tobacco 


products and will document the response in the patient's chart.


B.  For those patients who respond affirmatively, the nurse will provide the approved patient 


educational materials and will notify the physician of the need to start nicotine-



replacement therapy.

3) Registration:


A.  At the time of registration the patient financial representative will present the patient or the 


patient's family member with a document explaining the hospital's policy and advising 


patients who use tobacco products to talk with their physician about tobacco replacement 

therapy.
Patient Responsibilities:
1) At the time of admission, patients will be advised of Homestead Hospital's tobacco-free policy.

2) Patients are encouraged to speak with their admitting physician about tobacco replacement therapy.

Visitors:
1) Informational cards are available through the Employee Health Office for all staff to give visitors who are observed smoking or using other tobacco products on Homestead Hospital property.  Providing informational cards creates an opportunity to educate and intervene.  Staff can use the card as a cue to format discussion with the visitor by explaining hospital policy.

2) To alleviate cravings and discomfort, nicotine replacement therapy (NRT) is available to visitors through the gift shop during normal hours of operation.  After the gift shop closes, visitors should be directed to the nearby retail drug store which is open 24 hours a day.  
3) For those visitors who fail to comply with policy, security shall be contacted via the operator.
Employee Responsibilities:
1) All Homestead Hospital employees are accountable and responsible for utilizing appropriate protocol for occasions when any person uses tobacco products on hospital property.  Appropriate protocols include, but are not limited to, politely reminding the individual about the hospital's policy and offering information related to nicotine replacement (informational card is available through the Employee Health Office).
2) In the event an employee encounters another employee who is seen using tobacco products and refuses to comply, the incident will be reported to the employee's supervisor.

3) In the event an employee encounters a patient or visitor who refuses to comply, the assistance of the security officer on duty will be requested.
Security Department Responsibilities:
1) Hospital security officers, when observing someone violating the tobacco-free policy, will first ask the individual(s) to extinguish the tobacco device and explain the policy.  

2) The security officer may also present the individual a card describing the policy and discuss nicotine replacement options (i.e., gift shop or retail drug store).
Employee Corrective Action:
1) Employees who fail to comply with the policy will be subject to corrective action as with any breech of hospital policy.

2) Corrective Action Steps

A.  First violation:  


Documented verbal warning.  Tobacco counseling optional.


B.  Second violation within a rolling 12-month period:  


Written warning.  Tobacco counseling optional.


C.  Third violation within a rolling 12-month period:  


Decision making day.  Mandatory tobacco counseling.

D.  Fourth violation within a rolling 12-month period:  


Termination.

SCOPE / APPLICABILITY:

This policy applies to all employees, volunteers, physicians, patients and visitors of Homestead Hospital.
AUTHORITY / ENFORCEMENT:

All employees of Homestead Hospital are responsible for enforcement of this policy.

DEFINITIONS:

1) Tobacco products:  Includes all forms of tobacco including cigarettes, cigars, pipes, smokeless tobacco, chew snuff and dip.

2) Homestead Hospital property:  includes all Homestead Hospital owned, leased or managed buildings, grounds, parking lots and vehicles.
PROCEDURES FOR IMPLEMENTATION (INCLUDING FORMS / SYSTEMS):

Physician Nicotine Replacement Standing Order form.

RELATED POLICIES AND GOVERNMENT REGULATORY STANDARDS:

BHSF Human Resource Policy 5250 Employee Conduct
BHSF Human Resource Policy 5275 Personal Appearance and Grooming
HH Policy 619 Personal Appearance and Grooming
Florida Clean Indoor Air Act (FCIAA)
RENEWAL / REVIEW:
This policy will be reviewed at least every three years and revised as necessary.
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